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Week oj 


OSHA PROPOSES STANDARD TO MINIMIZE HAZARDS 
TO OIL, GAS WELL DRILLING AND SERVICING 


WASHINGTON -- The Labor Department's Occupational Safety and } 
proposed a standard to minimize the safety hazards unique to oil and 
and servicing, one of the nation's most dangerous industries. 


“The proposed standard, developed with the cooperation of labor, mai 
and various interested groups, will address specific hazards involved in 
drilling and servicing operations which currently are covered by the ove 
provisions of our general industry standards," Assistant Secretary of Labo 
Thorne G. Auchter, head of OSHA, said. 


“We expect that compliance with the provisions being proposed will signifi- 
cantly reduce th» alarmingly high number of fatalities and injuries among our oi! 
and gas field workers.” 


Investigations of accidents by Federal OSHA from 1977 through 1981 showed 
459 fatalities. More than 1,000 fatalities were recorded for the period when the 
fatalities in states having their own job safety and health programs were included, 
according to surveys by the Bureau of Labor Statistics. 


Moreover, BLS surveys show that the lost workday injury and illness rate 
for the "extraction" sector of the industry was 6.6 cases per 100 fulltime 
workers in 1981, nearly double the 3.8 rate for private industry as a whole, 
while the servicing sector rate was 9.3, almost triple the overall! average. 


The proposed standard would cover about 5,400 rigs employing roughly 95,000 
workers. It would include all drilling, servicing and special services performed 
on wells but would not extend to offshore areas as defined by the Outer Continental 
Shelf Act, where the U.S. Coast Guard has primary responsibility. 


The problems, needs and operations being addressed by the proposal include: 


--- Raising or lowering derrick or mast and rig-up operations; emergency 
escape; fire prevention and protection; handling drilling fiuids and chemicais, 
operations near powe: wiling and racking pipe, dril? collars and tubular 
goods; riding hoisting ecuipment; hydrogen sulfide procecures ind entry into 
confined spaces. 


--- Kelly bushing and rotary table guarding; blowout prevention equipment ; 
weight indicators; traveling blocks, crown blocks, hooks and elevators; catheads, 
lines, ropes and chains; drill pipe, casing, and tubing slips and tongs; draw works; 
foundations and anchors: derrick or mast ladders; and derricks, masts and guying. 


-more- 
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___77= Well servicing; cementing; wireline services; stripping and snubbing; 
drill stem testing; acidizing, fracturing and hot oil operations: freezing, — 
valve drilling and pipe tapping operations; fishing; and gas, air or mist 
drilling. | 


; --- Employee training and education; emergency planning; medical and first 
aid; over-water operations; housekeeping, and 11]umination. 


_ The proposed standard is meant to supplement OSHA's general industry standards 
which cover hazards common to most industries such as falis from elevated platforms; 
and siipping and tripping. 


To allow the greatest amount of flexibility, the provisions are largely 
performance oriented. To help the smaller firms and others who may not have the 
expertise to develop specific compiiance measures to meet the standard, non-man- 
datory appendices with examples of “how to meet the standard" have been added. 


The construction standards which cover operations such as site preparation 
and road construction remain unchanged. The proposed standard does not cover 
cable tool drilling, drilling for seismic tests and subsoil structura! 
investigation; drillirg for minerals such as sulfur; and drilling for water and 
brine wells for purposes other than in support of 011 and gas recovery. 


Comment also is being sought on the problems of noise exposure and hearing 
conservation unique to the industry and on hearing conservation requirements for 


the industry. 


An OSHA field survey and expert judgment indicate that at least 45 percent 
of the industry already is in compliance with all the proposed provisions of the 
Standard, and the cost of compliance was determined as not "major" as defined by 
Executive Order 12291. 


Written comment and submissions should be sent in quadruplicate to: OSHA 
Docket Officer, Docket 5-260, Room $-6212, 200 Constitution Avenue, N.W., Washing- 


ton, D.C. 202] 


Lions and request to a public hearing may be filed as wel] at the 
above address. Objections and hearing requests should include the name and 

address of the objector, specity the provisions to the proposed rule objected to 
and grounds fi the action, list and number each objection separately, and give a 


detaried summary of le ey 1 de > proposed to be introduced at the hearing. 


Jb jec 


submissions and requests for a public hearing should be postmarked on 


t 
March 5. 


The proposed standard was published in the Federal Register on Dec. 28. 
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AVERAGE ANNUAL PAY BY STATE AND INDUSTRY, 1982 


WASHINGTON -- The average annual pay of workers covered by State and Federal 
Unmeployment Insurance (UI) programs was $16,732 in 1982, according to preliminary 
data reported by the Bureau of Labor Statistics of the U.S. Department of Labor. 
This represents a 6.6 percent increase over the 1981 level. 


Annual pay data are compiled from reports submitted by employers under UI programs for over 
88 million full- and part-time workers. 


States 


Alaska had the highest average annual pay of any State at $27,904. The 
District of Colimbia came next with an average annual pay level of $22,537, followed by Michigan 
($18,809), New York ($18,530), and Wyoming ($17,990). South Dakota had the lowest annual pay 
level at $12,702, followed by Mississippi ($13,42$) and Maine ($13,466). 


New Hampshire, which showed large pay gains in construction, services, and manufacturing, 
led the Nation in average percentage pay increases with an overall rise of 8.8 percent from 198! 
to 1982. The District of Columbia came in second with an 8.6 percent increase, 
ahead of Massachusetts and New York which showed increases of 8.2 percent, Michigan had the 
smallest pay increase at 3.8 percent, as all private industry sectors in that State had pay 
increases below the national industry averages. lowa had the next smallest increase at 3.9 
percent, followed by Washington at 4.2 percent. 


Industries 


Average pay varied widely by industry. Workers in the mining industry, which includes oil 
and gas extraction, earned the highest pay at $27,626. On the other end of the scale, retail 
trade workers--many of whom work part-time--earned the lowest average annual pay at $9,568. 

The finance, insurance, and real estate industry led all industries in pay growth between 
1981 and 1982 with a 9.4 percent increase. The services industry, which includes 
hospitals and hotels, had the second-highest growth in psy at 8.7 percent. Retail trade showed 
the slowest pay growth with a 4.8 percent increase. 


Technical Note 


These data are the product of a Federal-State cooperative program in which State emp loyment 
security agencies prepare summaries of employment and total pay of workers covered by 
unemployment insurance legislation. The summaries are a by-product of the administration of 
State Unemployment Insurance (UI) programs that require employers to pay quarterly taxes based 
on employment and wages of workers covered by UI. Data for 1982 are preliminary and subject to 
revision. A press release providing average annual pay data for metropolitan areas will be 
issued in the near future. 


Employment and wage data for workers covered by State UI laws and for Federal civilian 
workers, when covered by Unemployment Compensation for Federal Employees, are compiled from 
quarterly contribution reports submitted to the SESA by employers. Average annual pay data are 
derived from summaries of UI payroll data submitted by States to the Bureau of Labor Statistics. 


UI coverage is broad and basically comparable from State to State. In 1982, UL covered 
workers in 88,336,044 jobs, 88.8 percent of total civilian employment. Covered workers received 
$1,478 billion in pay, representing 94.7 percent of the wage and salary component of personal 
income and 48.3 percent of the gross national product. 


# # # 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Women who maintain their own families are considerably more likely to work 
or look for work today than in the past; but their historical pattern of marginal 
earnings and high unemployment persists, keeping the economic status of their 
families well below that of the majority of American families, according to an 
article published fn the Department of Labor's Monthly Labor Review. 


# # # 


In March 1983, 9.8 million families were principally supported by women 
who were divorced, separated, widowed, or never married. These families accounted 
for 16 percent of all families in the U.S., up 5 percentage points from 1970, 
according to an article published in the Department of Labor's Monthly Labor 
Review. 


# # # 


As of March 1983, about 70 percent (6.8 million) of all women maintaining 
families were white, 29 percent (2.8 million) were black, and less than 10 percent 
were of Hispanic origin, according to an article in the Department of Labor's 
Monthly Labor Review. 


# # # 








